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Advisor On Management Controls CSM

This Church-Service Missionary (CSM) assignment in the The Controller's Office of the Finance & Records Department. 
The Controller's Office provides support for Church management worldwide to: (a) improve processes and systems, (b) ensure that financial and other 
risks to the Church are appropriately addressed, and (c) that needed internal controls are in place and adequately operating. 

The Advisors on Management Controls (AMC) will work as assigned by the Church Controller to work with the Controllers and Management Control 
Auditors (MCA's) in the Church's domestic departments and entities, primarily those base in Salt Lake City. CSM will provide input and advice to 
Controllers as indicated on items related to process and systems improvement and redesign as listed above. 
CSM calling will be for 24 to 40 hours per week, for a period of 12, 18 or 24 months.

Prior business/process improvement or internal control experience is required. 
CPA, MBA or other advanced certification is preferred, but not required. 
Ability to work with Church management at different levels and provide value added service to different Church organizations.


